Zangers United Soccer

P.O. Box 1866
Manteca, CA 95336
Website www.RangersSoccer.org

Competitive Coach Application Form

Date of Application: / /

First Name: Middle Init._ Last Name:

Residence Address: City Zip

Home Contact #:( ) Cell#:( )

Email Address: Other:

Coaching License Status/Level: (example: E/D, National D, etc.) Year Obtained:
Referee License? If so, what Grade?:__ Isit Current? Years of Exp:

Position Applying For: Head Coach / Assistant Coach (circle one)

Age Group:U Gender: Boys / Girls (circle one) Division: 1 [/ 3 (circle one)
Competitive Coaching Experience (years) Age Group(s):
Recreational Coaching Experience (years) Age Group(s):

Other Coaching Experience (example: 2 years Asst. Comp. Coach)

What experience would allow you to be the best candidate for this age group?

If this team is not available, are you interested in coaching another team in another age group?

Have you ever been suspended from coaching, removed from a league, or had any history of club
violations?

Remarks/Statement on Coaching:

(Please see reverse side) Rev. 1/28/08



Professional References: (Soccer Related)
*Please list two past supervisory or partner colleagues not related to you, who have knowledge of your qualifications
for the position for which you are applying.

1) Name: Contact #( )

Capacity of Relationship:

2)Name: Contact #( )

Capacity of Relationship:

*|t is necessary to enclose a copy of your soccer resume to this application, and a copy of your most
recent coaching license .

Goals for Coaches

Treat your players and opponents with respect.
Be the type of person you want your players to be.

Inspire a love for the game and the desire to compete fairly.

Respect the judgement and interpretation of the rules by the officials.

Don't publicly question any official’s decisions and never doubt their honesty.

Discipline those players on the team who display unsportsmanlike behavior.

Realize you are a teacher and understand that the soccer field is a classroom.

Be more concerned in the well being of your players than in your win-loss record.
Teach your players that the rules of the game are mutual agreements, which no one should break.
The length of practices and competitions should take into consideration the maturity of the children.

Follow the advice of a medically qualified person when deciding an injured player is ready to play again.

Develop respect for the ability of opponents, as well as for the judgement of officials and opposing coaches.

Be reasonable in your demands on your player’s time, energy and enthusiasm - they need other interests too.

Ensure that equipment and facilities meet safety standards and are appropriate to the age and ability of your players.
Children play for fun and enjoyment, and winning is only part of this. Never ridicule or shout at the children for making mistakes
or losing a competition.
Avoid over-playing the talented players. The ‘just-average’ players need and deserve equal time. Be sensitive to the less
talented, they have potential.

Make a personal commitment to keep yourself informed on sound coaching principles and the principles of children’s growth
and development.

| have read the above related disclosures, and | understand that | am applying as a coaching candidate for a position with Rangers
United, but one is not guaranteed. If selected, | agree to abide by any and all policy, rules, instructions and direction set forth by
either Rangers United, Manteca Area Soccer League, or any of it's affiliates that they do business with. | agree to complete any and
all paperwork required in a timely manner, as instructed, and to work in good faith with any supporting league member of Rangers
United and Manteca Area Soccer League in the best interest of the players, and all members. | hereby also understand that
additional disclosures, documents, instructions and directions will be given to me if | am selected, and | agree to return them with
complete cooperation when instructed to do so. | also agree to comply with the try-out process set forth by the Director of Coaching
of Rangers United, it's Officer and Committees, and the rules and policy of our club and league. Any deviation and/or manipulation
of this process will be grounds for immediate disqualification of ones application to coach. MASL and Rangers United reserves the
right to decline a coaching position to anyone they feel is not in the best interest of the club, league or it's members.

Applicants Signature Date

Please mail all Applications & Soccer Resume to:
Rangers United, P.O. Box 1866, Manteca, CA 95336
By February 15t, 2008.



